
Opt-into 
Kiwisaver?

May receive financial 
capability education 

at school

Secondary or 
tertiary education 

qualifications

Employment statusAsset and debt 
accumulation

Enter into 
relationships

Separation / divorce Asset and debt 
sharing

Care of children 
(or not)

Labour market 
participation

Parental leave 
impacts on 
KiwiSaver

Home ownership
Source of wealth 
and investment 

potential
Cost of livingCare responsibilities

Eligible for NZ Super Inheritances and 
spousal benefits Life expectancy

Unemployment

Full- or part-time employment

Multiple jobs

Automatic enrolment into KiwiSaver

Workplace retirement savings schemes

Opt-in into KiwiSaver

Rent

Self-employment

Financial education 
- in the right place, at 
the right timeFORMAL EDUCATION AND TRAINING

PARENTING

WORK

RELATIONSHIP STATUS

Improve equity in KiwiSaver 
entitlements for low-income 
employees and sole traders

Financial incentives to 
increase contributions 
and stay active Paid Parental 

Leave KiwiSaver 
contributions

Eligibility for the 
Accommodation 
Supplement

Care credits: Topping 
up of retirement 
contributions

Clarify/automate 
entitlement to spouse's 
KiwiSaver on divorce

Revisit the default 
KiwiSaver plan 
strategy

HOUSING TENURE

RETIREMENT

Improving the retirement 
incomes of women

P

P

P

P

P

Extend, and make easier, 
KiwiSaver contributions 
during parental leave

P

P

Retain NZ Super and 
a stable, long-term 
pension system

P

Own

Social housing

Life moments, decisions, social structures, 
and policy levers that affect women's 
retirement income P

P


